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the pulse
Connect. Educate. Empower.

INDUSTRY
LATEST

MEMBER
SPOTLIGHT

CAREER
CONNECT

Keep up with the latest events and
industry news. This month Speaker
Series, Conference and more.
#educate.

Every month WIMBC will shine the
light on one of our many inspiring
members to gain some insights.
#empower.

Elevate your career this year!
Career connect is a new initiative
designed to connect WIMBC talent with
industry opportunities. #connect.
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Happy Women's
History Month

PAGE 5 | CAREER
CONNECT

March, 2022: Learn More About Its Backstory and Celebration

MARCH 15, 2022
11:00 AM – 12:30 PM EST

EXPLORING POINTS OF
RESISTANCE FOR WOMEN IN THE
MINING INDUSTRY
REGISTER

PAGE 2 | INDUSTRY LATEST

MEMBER

VOL 2 | ISN 3

MARCH 2022

D & I board
diversity

&

inclusion

Evaluate your executive team — do
they portray diversity and inclusion?

WALK TO
WORK DAY

The top management of a company speaks
volumes about your culture.
It is essential to have a diverse top
management team. This includes gender
diversity, ethnic diversity, sexual orientation,
and more. Are men and women equally
represented? What about people from various
cultural and religious backgrounds?

April 1, 2022
Taking simple steps to improve
your health could pay dividends
years down the line.

INDUSTRY LATEST
WHAT'S HAPPENING THIS MONTH

Alternating between Vancouver and Toronto, the Speaker
Series is being launched in an earnest effort to take action
against the widening knowledge gap in our industry, as well
as to give the leaders and experts of our industry an intimate,
live platform to share some of their wisdom and experience
with a highly engaged audience.

MARCH 24, 2022

RESERVE YOUR TICKET

GEORGIA ROSEWOOD HOTEL, VANCOUVER, BC

HTTPS://EVENTS.NORTHERNMINER.COM/SPEAKER-SERIES/

6IX VIRTUAL SPRING CONFERENCE

WHERE CAPITAL & IDEAS MEET
Between inflation hedging, green industrial demand, and a nuclear market about to realize its need for fuel, the basic
materials sector is poised for growth and has historically outperformed other sectors during recessionary periods.
Register now to attend this free, 4-day virtual conference to watch corporate presentations, book 1-on-1 meetings with
the CEOs of Public Companies, and experience the full power of the 6ix Investment Discovery Platform
MARCH 15 - 18, 2022 - ONLINE

REGISTER

March Luncheon
Title: The El Valle Mine in Northern Spain. An Oxide and
Skarn process.
Keynote Speaker: Ruben Collar ,COO in Orovalle
Tue, 15 March 2022
11:30 AM – 1:30 PM PDT
Pinnacle Hotel Vancouver Harbourfront

Let's grow WIMBC's presence throughout British Columbia!
Are you interested in leading a WIMBC branch in your area? Connect with us at: info@wimbc.ca

Ramadan
KAREEM

April 2, 2022-May 2, 2022

World
Water Day
GROUNDWATER - MAKING
THE INVISIBLE VISIBLE
Groundwater is invisible, but its impact is visible everywhere.
Out of sight, under our feet, groundwater is a hidden treasure that
enriches our lives. As climate change gets worse, groundwater will
become more and more critical. We need to work together to
sustainably manage this precious resource.

Groundwater may be out of sight, but it must not be out of mind.
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LUNCH & LEARN
SERIES

Our 2022 lunch & learn
series is underway!
We have a great line up
of educational and
engaging topics planned
to help foster your
continued success and
growth. We are always
open to new suggestions.
If you have an idea or are
interested in presenting
a lunch & learn, we want
to hear from you!

O
Email us at: info@wimbc.ca

CAREER CONNECT
ARE YOU HIRING?

SHARE YOUR CAREER POSTINGS WITH US!

One of WIMBC’s primary missions is to connect our members with industry opportunities.
The WIMBC member network is a collection of diverse, talented industry professionals. If
your comp any has an active posting they would like to share, we encourage you to send it
our way!
Email us at: info@wimbc.ca
Monthly submission deadline is the 5th day of each month.
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CAREER CONNECT
CURRENT OPPORTUNITIES
PROJECT MANAGER
Sedgman Canada Limited is part of the CIMIC Group’s mineral processing company and is a
leading provider of mineral processing and associated infrastructure solutions to the global
resources industry.
Our Mission is to generate sustainable returns for our shareholders by delivering projects for our
clients while providing safe, rewarding and fulfilling careers for our people. We are a full project life
cycle delivery company incorporating the development, project execution and ongoing operations
phases of each project. Sedgman has offices in Australia, Africa, the Americas and Asia. t.
DUTIES AND RESPONSIBILITIES:
Develop and periodic review of Project Management Plans to ensure they remain current
through the life of the project
Construction planning and monitor progress of project to ensure it is on time, within in cost
estimates and meeting specifications.
Identify, implement moderations and review risks and opportunities for project activities
Supervise and schedule the activities for and track productivity of the project to ensure
accurate reporting, clear coordination and efficient project delivery.
Provide leadership and direction in the application of resources to fulfill contractual
commitments whilst maximising man-hour utilisation and profit for the project.
Control & coordinate client communications & ensure the project is able to record, trace and
find historical data.
Ensure change management including scope and variation processes are established and
rigorously adhered to.
Propose alternative solutions where established systems are unable to overcome project
problems.
Manage the commercial aspects of the project through sound process in project programming,
cashflow, cost control, time control, quality control, purchasing, contract administration, and
general site administration.
JOB REQUIREMENTS:
Tertiary qualifications in related technical fields such as engineering, or construction
Minimum 10-15 years project’ experience and supported by substantial commercial and
contractual experience in the Mineral Processing space
Project Management qualifications or training desirable
Good interpersonal and communication skills.
Ability to conceptualise and think creatively and the ability to identify, analyse and solve
problems
The ability and willingness to work on remote sites is a pre-requisite for this position
If this is the opportunity you are looking for, please apply HERE.
For more information visit www.sedgman.com.
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CAREER CONNECT
CURRENT OPPORTUNITIES
PROJECT CONTROL ENGINEER
Sedgman Canada Limited is part of the CIMIC Group’s mineral processing company and is a
leading provider of mineral processing and associated infrastructure solutions to the global
resources industry.
Our Mission is to generate sustainable returns for our shareholders by delivering projects for our
clients while providing safe, rewarding and fulfilling careers for our people. We are a full project life
cycle delivery company incorporating the development, project execution and ongoing operations
phases of each project. Sedgman has offices in Australia, Africa, the Americas and Asia.
DUTIES AND RESPONSIBILITIES:
Prepare and review End of Month financial reports (Billings, revenue & cost, compare forecast
vs actuals rates, earned revenue and cost analysis with relevant commentary).
Manage Client Progress Claims, invoicing and cash collection based on project requirements.
Support Project Manager on all project financial and cost matters.
Lead the process to generate the first forecast from tender data.
Establish WBS and review coding for all costs (to align with Forecast).
Identify and assist in the streamlining of finance processes. e.g accruals, project cashflow
modelling, budgeting, and forecasting process.
Liaise with auditors to provide analysis and evidence of project related balances.
Provide guidance to non-financial staff.
Assist with project schedule development and updates
JOB REQUIREMENTS:
BA in Engineering or Accounting or relevant discipline.
At least 4 years’ experience in a similar role, ideally from a construction background.
Experience in major mining/industrial projects, and with head contract models such as
Engineerng, Engineer/Procure (EP), EPC and/or EPCM
Excellent verbal and written communication skills.
Problem solving and analytical skills.
A great time manager, with strong attention to detail and ability to work autonomously and as
part of a team.
Ability to work efficiently in a fast-paced project environment.
Ability to pickup systems easily with advance Excel knowledge.
Strongly self-driven individual with a passion for excellence in project financial management.
Open to continuous learning.
Experience in planning / project schedule (P6) development and schedule updates is also
favourable
If this is the opportunity you are looking for, please apply HERE.
For more information visit www.sedgman.com.
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CAREER CONNECT
CURRENT OPPORTUNITIES
ADMINISTRATIVE ASSISTANT
Sedgman Canada Limited is part of the CIMIC Group’s mineral processing company and is a
leading provider of mineral processing and associated infrastructure solutions to the global
resources industry.
Our Mission is to generate sustainable returns for our shareholders by delivering projects for our
clients while providing safe, rewarding and fulfilling careers for our people. We are a full project life
cycle delivery company incorporating the development, project execution and ongoing operations
phases of each project. Sedgman has offices in Australia, Africa, the Americas and Asiar.
DUTIES AND RESPONSIBILITIES:
Building Security - Coordinate security access with Building Mgt Company, Issue access cards
to employees, disable cards as required and maintain register.
Building Maintenance – organise any office fit out requirements, coordinate repairs to fixtures,
amenities and any day-to-day maintenance within the building.
Coordinate events as required within established budgets, including catering
Maintain inventory of PPE and track equipment/clothing inventory as required
Support to Canadian team in maintaining HSE preventative processes and required protocols.
Team Support - Prepare documentation as required, coordinate, compilation of presentations
and proposals for project development.
Meetings - Coordinate and minute meetings, prepare meeting rooms and catering as required.
Technology – Support and troubleshoot technology including use of teams & technology tools
interfacing CIMIC with team– wifi connectivity, onboarding new team members, and such
Manage all travel arrangements including; flights, car hire, accommodation, visa, Medicals and
travel amendments as required for the North American team.
Support and facilitate the processing of purchase requisitions, purchase orders, accounts
payable invoices, credit cards, and facilities billings as required for the group.
JOB REQUIREMENTS:
A qualification in a business subject would be highly regarded, although not essential
Minimum Grade 12 diploma certificate
We prefer experience in an administrative support role
Intermediate to Advanced MS office skills (i.e. Word, Excel, Outlook, PowerPoint, Teams)
Experience with formatting Word documents
Experience with formatting Powerpoint presentations
Ability to safely & effectively self-manage time, priorities and activities
Must be eligible to work in Canada
If this is the opportunity you are looking for, please apply HERE.
For more information visit www.sedgman.com.

